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Thanks to all of you who voted 

and who spread the word about 

the importance of the recent elec-

tion.  I am happy that Lesley 

Dahlkemper and Jill Fellman 

were elected to the Jeffco School 

Board.  I look forward to work-

ing with them on classified em-

ployee issues.  I am sorry that 

Proposition 103 did not pass.  It 

would have been nice to have a 

band aid for our budget issues.  

Even though Prop 103 would not 

have fixed any issues, it might 

have bought us some time to give 

the Colorado economy a chance 

to recover. 

Over the next week schools and 

departments will start making 

recommendations about budget 

cuts.  As I am sure you are aware, 

the district is working to iden-

tify $35 million in cuts for the 

2012-2013 school year.  And 

there will be an additional $35 

million in cuts recommended 

for the 2013-2014 school year.  

We know that the majority of 

the school district budget is 

compensation – about 85%.  

Many of us will be impacted by 

the cuts either directly or indi-

rectly.  Please stay informed 

about the process.  The infor-

mation will be readily available 

for all employees.  If you have 

questions, please do not hesi-

tate to contact the CSEA of-

fice. 

As we work through these dif-

ficult times now is the time for 

all classified employees to come 

together.  We 

need to support 

each other and 

our association.  

The dedicated 

leaders of the 7 

employee groups 

work tirelessly 

on your behalf.  

All classified 

employees bene-

fit from this 

work but many 

choose not to 

pay dues.  Our 

voice is heard 

because of the 

district’s willing-

ness to deal with 

CSEA.  Now 

NEXT STEPS 
Nancy McCanless, CSEA President 
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RESPECT 

more than ever we need our 

voice to be loud and clear.  We 

will fight for your jobs, your 

paychecks, your benefits and 

your fair treatment.  Please 

make us stronger.  Please sup-

port this association by belong-

ing, by paying dues and by get-

ting involved. 

For those of you who pay your 

dues and have done so for 

years, thank you.  For those of 

you who hesitate to make that 

commitment now is the time.  I 

would urge our members talk 

to co-workers, talk to friends 

who work for Jeffco and ask 

them to join.  Many people 

have not joined CSEA simply 

because no one has asked.  Ask 

the question.  Encourage dis-

cussion.  Share your experi-

ences.  Now is the time to 

come together and be stronger 

and louder. 

I have belonged to the associa-

tion for most of my career in 

Jeffco.  I was a secretary at an 

elementary school.  I did not 

join at first.  I’m not sure why.  

But I don’t believe that anyone 

asked me.  One of my co-

workers had some issues with 

parents and students.  Accusa-

tions were made and her job 

was in jeopardy.  She called 

CSEA.  They came to my 

school and talked to all the 

classified employees.  They 

worked hard to clear this em-

ployee’s name and save her job.  



with my family; savings on the new re-

frigerator I needed to buy; discounts on 

car and homeowner’s insurance.  There 

are other savings I plan to take advan-

tage of soon.  Right now I drive an old 

car – a 1999 Chevy.  Don’t get me 

wrong it has been a great car.  However 

it won’t last forever.  My daughter 

graduates from college in May.  I plan to 

use the NEA New Car Purchase plan to 

buy my car.  According to the website, 

the average member saves $4300 on a 

new car purchase.  I met a woman at a 

conference this summer and she told me 

she saved $7000 on her new car by go-

ing through the NEA website.  That’s 

more than 12 years of paying dues.  

Woo hoo! 

I was impressed.  I had 

no idea how dedicated 

these people were.  I 

joined CSEA then and 

got involved shortly af-

ter.  And now almost ten 

years later I am so proud 

to be president of 

CSEA. 

Every month when I 

look at my paycheck and 

see dues paid to CSEA I 

think how cheaply this security comes.  

Sure money is tight.  But by being a 

member I have access to many saving 

opportunities.  I go to the neamb.org 

website and look around.  I find dis-

counts on so many things – a meal out 

But in addition to just shopping there is a 

lot of peace of mind with being a mem-

ber.  As a member I have liability insur-

ance to cover me in the event that some-

thing bad happens.  I have access to legal 

services if I am accused of a crime in the 

process of doing my job.  There is access 

to life insurance and many financial plans 

to help me prepare for retirement.  I 

honestly don’t understand why people 

don’t want that kind of security. 

So do me a favor.  If you are not a mem-

ber please become one.  If you are a 

member ask a friend to join.  If every 

member signed up one new member 

imagine our strength.  Membership is 

cheap, security is priceless. 

Next Steps (continued) 
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NEW MEMBERS 

For each new member 

you recruit in 2011, you 

will receive: 

 

A payment equal to 10% 

of your total 2010 CSEA 

dues or $20.00,  

whichever is greater 

 Top Recruiter  

Bonuses: 

1st place—$300.00  2nd 

place—$200.00 3rd 

place—$100.00 

 

Please visit the CSEA 

website for complete 

rules and details. 

Richardson, Leslie Foothills Elementary 

Muniz, Judy North Transportation 

Cain, James South Transportation 

Stanley, Yvonne West Transportation 

Kirks, James West Transportation 

Beal, Dale West Transportation 

Schall, Katherine West Transportation 

Todd, Shirley North Transportation 

Ryagouzora, Radost Stony Creek Elementary 

Wambeke, Peggy Conifer Senior 

Lassley, Rachel Conifer Senior 

Nelson, Emily Arvada West Senior 

Ahl, Thomas Landscape 

Delling, M. Denise Central Transportation 

Dinezza, Nicolina Ed Center 

Wright, Tim GL-3 

Beck, Charles IT Printing 

Alvarez, Juan Printing 

McComb, Lauren Fitzmorris Elementary 

Rood, Brandon Lakewood Senior 

Seabaugh, Nichole Human Resources 

Pickett, Rebecca O'Connell Middle 

Donelson, Oksana Lakewood Senior 

Lundquist, Delbert Bergan Meadow Elem. 



THE CSEA CONTRACT...PRICELESS 
Debbie Harman, JCSSA Vice President 
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CURRENT GRIEVANCES 
Grievance # Association Violation Level Status 

787 Maintenance Suspension II In process. 

788 Office Professionals Termination III Waiting for decision. 

789 Office Professionals Termination III Step III scheduled. 

790 Support Services Termination III Step III scheduled. 

793 Maintenance Suspension III Step III scheduled. 

Last month in the article entitled:  The CSEA Contract...Priceless by Debbie Harman some of the figures were There has 

been an awful lot of talk around the District lately about CSEA members dropping their membership. Before you make 

a decision, I would like everyone to consider the facts: 

 

The Negotiated Agreement is a binding contract between CSEA and the District.  It outlines the benefits and rules that 

both sides have agreed upon over many years of bargaining. The following is a portion of those benefits: 

Let’s pretend that you are a custodian with two years of service.  (These figures are approxi-

mate) 

 

10 paid days of vacation per year                                                                     $1,058.40 

6 paid holidays per year                                                                                      $   635.04 

5 paid days between Christmas and New Years Day                                    $   529.20 

2 paid days of personal leave per year                                                            $   211.68 

12 paid sick days per year                                                                                      $1,270.08 

Benefit allocation per year                                                                                    $6,180.00 

                          Total                                                                                                 $9,884.40 

  

Your gross yearly salary including these benefits is:                                      $33,704.40 

 

Without the contract you would not have any paid time off and no medical benefit allocation, so if you took the time 

off, your gross salary would be:                                                                       $23,820.00 

 

 (If you didn’t get fired for taking so much time off!)   

You get all of this and more for the bargain price of:     $25.00 per month                                                                                  

                

Without the contract you would not have these benefits and would have received a 10% salary reduction this year in-

stead of 3% because you would be an at-will employee and your position would be no different than a substitute custo-

dian that is not protected by a contract. 

 

In times of financial crisis everyone must make compromises, but we will not have to worry about losing the CSEA con-

tract if it represents 50% of the workforce.  We will also have a much stronger voice when it comes time to making 

those compromises.  I would like to thank those that are helping to pay for the cost of maintaining our benefits and 

encourage you to share this information with those that are not contributing. 

Correction Notice:  Article reprinted due to Editor error 
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MARK YOUR CALENDAR 
 

Nov. 16   Click and Save Training — 5:00 p.m., JCEA Office   

 

Nov. 21-25   CSEA Closed for Thanksgiving Break 

 

Dec. 7      CSEA Executive Board — 1:00 p.m., CSEA Office 

 

Dec. 14      CSEA Grievance Committee—3:00 p.m., CSEA Office 

 

Dec. 26-30   CSEA Closed for Winter Break 

and farewell. Fortunately, timing 
was on my side.  My past position 
as Group Leader in the Facilities 
Maintenance department became 
available around the same time my 
decision came to not run again as 
your president.  Due to this, my 
transition came with little disrup-
tion. 
 
I have always believed change is 
inevitable; it is how you deal with 
change that determines the out-
come. I am welcoming my change 
as an opportunity to spend more 
time with family, though I will miss 
the people and personal growth 
opportunities. I do believe my 
choice not to run will ultimately be 
the best choice for me, my family 
and for the CSEA. 
 
Again, due to the delay in my article 
many of you will already know that 
Nancy McCanless is your new 
President, and if I know Nancy as 
well as I believe I do, many of you 
will have already felt the positive 
impact she will bring. 
 
If you read the last Viewpoint then 
you already read Nancy’s introduc-
tion, if you did not I will give you a 
brief overview of Nancy’s Jeffco 
career:  Nancy started with Jeffco in 
early 1997 as the principal’s secre-
tary at Pennington. This is where 
Nancy proved her dedication to the 

This is the last time I will write 
to you all as President of 
CSEA. In reality by the time 
you read this my presidential 
capacity will have lapsed for 
almost two months. I asked the 
CSEA to hold my last article 
until the Viewpoint was sent 
out to everyone covered by our 
Negotiated Agreements. 
 

By the time you read this, many of 
you may already be aware that I am 
no longer President. Whether you 
know or not, I wanted everyone to 
know it has been a great honor to 
have served all of you as your Presi-
dent over the past almost nine 
years. It has also been a great ex-
perience serving on the CSEA Ex-
ecutive Board over the past eight-
een years. It was a highlight of my 
thirty some year career. I met many 
wonderful people, made many good 
friends and gained a tremendous 
respect for all the hard work and 
dedication I saw everyday. Our stu-
dents in Jeffco are extremely fortu-
nate to have all of you supporting 
the education process. I am not 
sure if you all realize the impact you 
have everyday on the students, but I 
can say with total confidence that 
your devotion has a positive affect 
on all our students, staff and com-
munity. 
 
Lastly I wanted to say thank you, 

students and parents of the Pen-
nington community. She then 
moved to the IT department as a 
secretary/account tech. She again 
excelled in her position. She then 
landed the position she left to be-
come your president as a service 
desk technician. If you ever 
needed computer help and called 
the Help Desk and heard “Service 
Desk this is Nancy” then you have 
already had the good fortune to 
talk with her. What you were not 
told in her own introduction was 
the fact that during most of these 
years Nancy was not only showing 
her dedication to Jeffco, but was 
also spending countless hours sup-
porting  the classified employees 
on the CSEA Executive Board. In 
addition, she served on many com-
mittees and balancing all this with 
a second job in the evening to 
make ends meet for her family. I 
had the great fortune of working 
with Nancy through all those years 
and can say with complete confi-
dence and admiration that Nancy 
will give 110 percent and then ask 
for more. I cannot think of a bet-
ter person to have passed the 
torch to, and I am very relieved 
knowing that CSEA is in great 
hands. Thank you Nancy for all 
you do, and for stepping up! 
 
Your friend and colleague  
Joe Selvidio, CSEA Past President. 

FAREWELL AND WELCOME 
Joe Selvidio, CSEA Past President 



without Custodial Services as we 

would in dealing with contrac-

tors for all of our maintenance 

needs. 

We are Support Services because 

we support education but we 

also support each other.  Let’s 

keep that in mind when we are 

talking to each other about 

budget cuts. (Math teachers 

don’t support cutting Science and 

English teachers) Let’s also keep in 

mind that when we intentionally 

“slow” the work or refuse to answer 

emergency calls during furlough 

days, that we become ineffective and 

ineffective departments move to the 

top of the list during budget cuts.  I 

will do my best in the Budget Work 

Group and welcome your thoughts 

on possible reductions. 
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 A citizen in our group recommended 

that Zone Maintenance and Landscape 

Services “the trades” be outsourced.  I 

was instantly filled with horror.  I began 

to think about trying to do my job with-

out them.  How many times have I had 

an emergency and they responded im-

mediately?…um, just yesterday for me!  

How many service requests have I 

placed during my career?  How many 

“mystery smells” have Environmental 

Services helped with?  How many bro-

ken sprinkler heads, main line breaks 

and parking lot snow removals? How 

many times has Small Engines re-

sponded during a snow storm when my 

tractor broke down or slid off into a 

play pit?  How successful would I be as 

a Facility Manager without them? 

 I would guess that those departments 

have as much desire to deal with schools 

I recently attended the Citizens Budget 

Academy and I am now part of the 

Budget Work Group for Support Ser-

vices.  The Budget Academy was an in-

depth look at the JeffCo budget and 

how the money is received and spent. 

It was comprised of people from all 

over the District, including citizens.  

Each department gave a presentation 

on the services they provide, the gov-

ernment regulations they must comply 

with and how they use their money.  

Steve Bell and John Bucknam gave the 

presentation for Support Services.  

After the budget education, the acad-

emy was divided into groups to look at 

reducing the budget.  We are tasked 

with providing recommendations for a 

10% reduction in each group.  The 

recommendations are just that… deci-

sions have not been made. 

A minority membership can result 

in CSEA losing the right to exclu-

sively represent you. 

You can read my complete explana-

tion of the risk of having a minority 

membership in the August View-

point on the CSEA webpage 

(www.jeffcocsea.org). 

Potential dues paying members 

have all the rights and benefits of 

both Negotiated Agreements and 

are the majority of the employees 

covered by the agreements. 

CSEA is the exclusive representa-

tive organization for all Jeffco Edu-

cational Support Professionals 

(ESPs). 

Exclusive representative organiza-

tions MUST DEMONSTRATE 

that a majority of covered employ-

ees are FAIRLY REPRESENTED. 

This is a FUNDAMENTAL RE-

Every year the leadership and staff of 

CSEA use the Classified Viewpoint to 

connect with all employees covered by 

the two Negotiated Agreements. 

Your financial security and even em-

ployment (both for dues paying mem-

bers and potential dues paying mem-

bers) are in jeopardy. 

My task this year is to provide facts 

and information to help you under-

stand and deal with the financial reality 

of your employer. 

Jeffco schools operating fund will 

be almost $90 million short for 

2012/2013 and 2013/2014 com-

bined. 

This year’s shortfall resulted in a 

3% income reduction for all regu-

lar employees.  We were only short 

$40 million for this year. 

CSEA’s current dues paying mem-

bership is around 40%. 

QUIREMENT that “right now” 

CSEA cannot claim to meet with 

only 40% dues paying member-

ship. 

The teacher’s representative or-

ganization (JCEA) has around 

seventy percent (70%) member-

ship. 

CSEA’s minority membership 

(40%) is a clear handicap to main-

taining any kind of equal influ-

ence over when wage and job 

reductions occur. 

Jeffco Schools will make the necessary 

cuts and reductions to adopt a bal-

anced budget.  Right now the Negoti-

ated Agreements will expire (JCAP on 

August 31, 2013 and CSEA on Au-

gust 31, 2013) before the known 

Jeffco budget shortfall runs its course.  

The Negotiated Agreements provide 

job and income protection for both 

SUPPORT SERVICES...ALL FOR R-1 
Debbie Harman, JCSSA Vice President 

WE NEED YOUR SUPPORT TO BE SUCCESSFUL 
Bob Brown, CSEA Executive Director 

Continued on Page 8 

http://www.jeffcocsea.org


 CLASSIFIED SCHOOL EMPLOYEES ASSOCIATION 

  

 AUTHORIZATION FOR SALARY DEDUCTION AND ASSIGNMENT 

 

Effective Date_________________ 
 

NAME__________________________________________ JOB TITLE___________________________________ 

     (Last)  (First)                      (MI) 

 

SCHOOL/DEPT._________________________________ EMPLOYEE ID #______________________________ 

 

HOME ADDRESS________________________________ EMAIL______________________________________ 

  

       ________________________________ PHONE______________________________________ 

 

US CITIZEN  YES  NO   (voluntary) 

 

 DUES:  CSEA Deduction = .01 X gross income = $_(varies)_ per month 

   Individual Organizational Dues              = $________ per month 

 

 In consideration of acceptance of my application for membership by CSEA, I hereby assign to CSEA my interest 

and rights with respect to salary or wages for services that may hereafter become payable to me by the Jefferson County 

School District R-1 (hereinafter the District) to the extent of the amounts set forth above. 

 I hereby designate CSEA my agent to collect said monthly amounts from the District and to apply said monthly 

amounts to satisfy my annual dues obligations to CSEA and ________________________(Organization). 

 I authorize the District to deduct the above monthly amount from my salary or wages and transmit the same to 

CSEA.  In the event of my termination or retirement as a (Classified Employee) (Paraprofessional), I further understand 

that said dues will only be collected up to the month that I leave the District’s employment. 

 This authorization and assignment is irrevocable for the calendar year in which it is signed, and shall remain in 

continuous effect without the need for renewal for each subsequent calendar year thereafter unless and until revoked by 

me.  I understand that revocation can only be made by my personal appearance at the CSEA office and my execution of a 

CSEA Withdrawal of Authorization for Salary Deduction and Assignment between November 15 and November 30 of 

any calendar year after my initial calendar year. 

 In the event the amount of annual dues set forth above is changed, the amount to be transmitted to CSEA by the 

District and the amount to be collected by CSEA from the District shall be correspondingly changed. 

 

 ________________________  _____________________________________________ 

      (Date)                (Signature) 

 ________________________  _____________________________________________ 

      (Date)                         (Recruited By) 

JCAEOP  -  $1.00 

OFFICE PROFESSIONALS  

(includes School Secretaries,       

Financial Secretaries, Principal’s 

Secretaries, Technicians, ESL     

Tutors, and Paraeducators) 

 

JCAP  -  $ .50 

PARAPROFESSIONALS (includes 

Paraprofessionals and Clinic Aides) 

 

 

JCMA  - $3.00  

MAINTENANCE   

(includes Maintenance, Security, 

Landscape, and Equipment Repair) 

 

JCTA  -  $5.00 

TRANSPORTATION  

(includes Bus Drivers,                  

Bus Assistants, Trainers, and      

Service Specialists) 

 

R-1 MECHANICS  - $2.00 

JCSSA  - $2.00 

SUPPORT SERVICES 

(includes Custodians, Facility   

Managers, Warehouse Workers, 

Food Service Warehouse, Small 

Motors, WOTC Technicians, and 

Campus Supervisors) 

 

JCSFSA  - $1.00 

FOOD SERVICE 

(includes Managers and         

Hourly Workers) 

Completed form may 

be sent to 910 Love-

land Street, Golden 

CO  80401, or in 

the Pony addressed 

to “CSEA”.  If you 

have questions, 

please feel free to 

contact the CSEA 

office at 303-279-

3232. 
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November 1st 

(Election Day) 

is finally behind 

us.  Lesley 

Dahlkemper 

and Jill Fellman were both success-

ful in their bids for the open seats 

on the Jeffco School Board.  CSEA 

and the leadership of the seven as-

sociations that make up CSEA had 

been advocating for, and endorsing 

both Lesley and Jill.  I feel that the 

employees of Jeffco Schools, espe-

cially the classified employees 

should be thankful for their election 

to the Jeffco School Board. 

 

Preston Brannaugh and Jim Powers 

may have been defeated in the 

school board election, mark my 

words, they will be back; if not 

them, then like minded individuals.  

Laura Boggs has publicly stated that 

she will tear apart Jeffco Schools.  If 

it is outsourcing they are talking 

about, there is no realistic way a 

private contractor is going to pro-

vide the service that we do.  If it is 

breaking Jeffco up into multiple 

smaller districts, How will this save 

money?  When each district would 

(highest average salary) 

Dues are not deducted 

from your sick or vaca-

tion or personal payout 

at retirement. 

NEA member benefits 

can and do pay your 

dues from all the sav-

ings you can realize. 

EEL insurance- Educa-

tors Employment Liability Insur-

ance up to $3 million in Liability 

protection per incident. 

Membership gives you voting 

rights in your association 

 

JCMA –The officers of JCMA have 

recently conducted a series of site visits 

to the shops where employees (covered 

by JCMA) work out of.  Our objective 

was to get information out to our 

members and non-members.  The list 

of topics we talked about included the 

election, district budget, negotiations, 

grievances, and membership.  We had 

some new members sign up and be-

come dues paying members to CSEA.  

I would like to thank each new mem-

ber for their support. 

have its own hierarchy; to me that 

seems it would cost more.  My ques-

tion on any of this is “How does this 

improve education or the education 

process?”  If it does not improve the 

education process, why are we wast-

ing time talking about it? 

 

Now that the election is over, this 

does not mean that our work is done.  

On Election Day, Governor Hick-

enlooper released his proposed 

budget for Colorado, which included 

additional cuts to education.  Jeffco 

Schools is already cutting $70 million 

more from its budget over the next 2 

years.  Now that 70 million cut may 

be more.  CSEA and Jeffco Schools 

do not know at this time, how these 

cuts are going to be implemented.  

CSEA will have a voice in these con-

versations, and will be fighting for 

each and every classified employee. 

 

CSEA needs the support from all of 

the classified employees.  For CSEA 

to have a strong and unified voice we 

need to have strong and unified mem-

bership.  Remember: 

Dues are tax deductible. 

Dues do not affect your H.A.S. 

A MESSAGE FROM THE JCMA PRESIDENT 
Tom Ordish, JCMA President 
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fits offered to members are 
putting dollars back in their 
pockets. In many cases, dues 
are more than covered and reaping the 
extra cash savings on insurance, H&R 
Block discounts, car rentals, shopping 
discounts, and so many other offers is a 
no brainer. Be watching for more in-
struction on using the “Click and Save” 
option on the neamb.com webpage to 
get great discounts for the Holidays! 
  
Your Food Service Association Board 
wishes you all a wonderful season of 
Thanksgiving! 

LUNCHLINES 
Nancy Wolf, JCSFSA President 

that you are tired and frustrated and 
nothing seems to be going as it 
should. Envision the outcome, and 
maybe getting there will be a bit easier 
and more enjoyable.  
 
Please consider showing your Board 
and fellow members that you care 
about what is being done on your 
behalf by signing up for membership 
in your Association. A strong mem-
bership speaks volumes to Admini-
stration when it comes to negotiating 
or just asking for information on the 
state of Food Service. And the bene-

With all of the daily stress of getting 
our jobs done, we often forget 
about what a blessing it is to have a 
job. And what a rewarding job it 
is…giving kids what they need and 
want and being a part of their fa-
vorite time of day. Sometimes we 
get so caught up in the production 
and the workings of doing our job 
that we can’t enjoy the outcome: 
contributing to the education and 
well-being of children by providing 
them with a warm, nutritious meal, 
served with a kind word and a 
smile. Think of this the next time 
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WHY IS MEMBERSHIP SO IMPORTANT? 
Renee Hughes, JCTA Treasurer 

renewal in 2013.  Without our members 
standing strong together, negotiations 
are not possible!!  Take care of your 
future now! Become a member of 
JCTA. 
 
Just because non members get the same 
“benefits” as members, does not mean 
that it is not our responsibility to all 
become members.  Without members, 
negotiations would cease and we would 
lose all the benefits we have worked so 
hard for. 
 
Some people think that JCTA dues are 
too high.  Is $5 a month too much to 
pay to make sure that your future is se-
cure?  The money that you put into 
JCTA is returned to you, as a member, 
in several ways.  Each year, in August, 
members receive a pocket calendar.  In 
December, members receive a gift cer-
tificate to King Soopers.  The Board 
members of JCTA do the best they can 
to make sure dues are spent frugally.  
Each year JCTA donates money to the 
Roadeo fund.  This past year, our cur-
rent President cut the amount that they 
receive each month.  Did you also know 
that our President, and both Vice Presi-
dents are only paid 11 months of the 
year for their service, and the secretary 
and treasurer only receive compensation 
once a year? 
 
There have been questions about step 
increases being “gone”.  This is not true. 
Last year during negotiations, it was said 
that we would only have a one year 

agreement as to our steps being sus-
pended.  This and other important 
points will be re-addressed in the 
next negotiations. 
 
As members of CSEA/CEA/NEA 
we need at least 51% membership, 
or our dues could increase.  When 
we affiliated with CEA/NEA, a dues 
schedule was put in place when we 
voted to become part of their organi-
zation.  The reason we wanted to be 
a part of their organization is be-
cause CEA/NEA is such a large 
organization that they can better 
back us than we could do on our 
own with just CSEA. 
 
I am going on 17 years with Jeffer-
son County Schools, and I have al-
ways made the choice to be a JCTA 
member. I have been a Liaison com-
mittee member, a Grievance Rep and 
now the JCTA Treasurer.  I feel be-
ing involved is an important way to 
show how I value my job, and my 
future in the District. 
 
Please, stand up for your future, and 
become a member today! 

Why would I want YOU 
to be a member of JCTA?  
Why wouldn’t I want you 
want to be a member??  
Being a member is impor-
tant to my future in trans-
portation, your future in 
transportation, OUR FU-

TURE in Transportation!  We 
must stand together so that we don’t 

fall behind.  Without membership we 
cannot make sure that we are securing 
a fair contract for all classified employ-
ees.  As a school district things are not 
going to get better quickly.  For us to 
be able to move forward, retain our 
future with the district, we need to 
show a united front by joining JCTA. 
 
Without being able to negotiate a con-
tract Classified Employees would not 
have many of the benefits we now 
have.  Here are just a few things we 
might not have: 

*Benefits 
*A Voice 

*Job Security 
*Step Increases 

*Seniority 
*Guaranteed Bid Time 

*Set Schedules 
 

Right now Jeffco pays Transportation 
Employees better than the surrounding 
counties.  Without negotiation, drivers 
and assistants would not make as much 
for the demanding jobs they do! 
 
Our current contract will be up for 

If you don’t stand for  
something,  you will fall   

for anything.   
–Malcolm X 

this year is the TEN PERCENT (10%) 

wage cut that support employees not 

covered by Negotiated Agreements suf-

fered.  This is more than three times 

what happened to your income. 

You are an employee of Jeffco Public 

Schools.  You are an ESP.  You are cov-

ered by a Negotiated Agreement that 

protects your from wholesale wage cuts 

and layoffs.  You have the ability to re-

members and potential members. 

To maintain this protection, both 

agreements must be successfully re-

newed.  A minority membership will 

make this more difficult and could 

make it impossible.  Without Negoti-

ated Agreements, CSEA’s leaders and 

staff would have no tools to influence 

where Jeffco Schools makes the neces-

sary cuts and reductions.  An example 

duce and even eliminate the effect 

that wage reductions and CSEA’s one 

percent (1%) dues have on your in-

come.  You can do this as a member 

already.  You can do this as a poten-

tial member by filling out the dues 

form in this Viewpoint and becoming 

a member.  You can do this as fol-

lows: 

WE NEED YOUR SUPPORT TO BE SUCCESSFUL (continued) 

Continued on Page 11 
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NEA travel & leisure dis-
counts including car rental 
discounts 

NEA insurance programs 

NEA financial services 
programs including credit 
cards and loans at lower 
interest rates 

NEA Discount programs 
including car rentals, Jenny Craig 
weight loss, hearing aid savings 
plan and many, many more. 

 

Don’t forget the CSEA Membership 

Recruitment Reward Program. For 

each new member you recruit you will 

receive a payment of $20 or 10% of 

your CSEA dues, whichever is greater. 

Not only does it pay to be a member, 

it pays to recruit members! Talk to the 

potential CSEA members at your 

work site who may need some en-

couragement to join our organization. 

With each new member we grow 

stronger! 

coworkers and people that you inter-
act with on a daily basis. Let them 
know the advantages of being a mem-
ber.  
 
Membership with JCAEOP and 
CSEA also includes a membership 
with both CEA and NEA. There are 
many benefits to belonging to these 
associations. 
 
In addition to having a voice in your 
association, and in the collective bar-
gaining agreement, your membership 
with JCAEOP includes many other 
benefits. Some of them are: 

Representation 

CEA Attorney Representation 

EEL Program (Educators Em-
ployment Liability Program) 

Workshops & Conferences 

Click and Save 

California Casualty Auto & 
Home Insurance 

CEA-NEA Attorney referral  
program 
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MEMBERSHIP HAS ITS PRIVILEGES? 
Becky Brandl, JCAEOP President 

October 18, 2011, Lakewood, CO Ƌ Discounted 
tickets are available for Jeffco Community 
Night with the Colorado Avalanche, as the Avs 
take on the St. Louis Blues on Saturday, Decem-
ber 2 at 7pm at the Pepsi Center. These wildly 
anticipated events usually sell-out quickly.  

Tickets are only $22 each, with no additional fees. 
Seating will be throughout the Pepsi Center, a 
value ranging from $40 to $122 each. A portion of 
ticket sales will benefit The Jefferson Foundation. 
Jeffco Schools with the most ticket sales will re-
ceive the best seats, starting in the lower bowl of 
the Pepsi Center! The four Jeffco Schools with the 
most tickets sold will have open ice time at the 
Pepsi Center before and after the game. 

Click on the Colorado Avs 
link on The Jefferson Foun-
dation homepage and pro-
ceed to the ticket purchase 
site: 
www.jeffersonfoundation.org. 

Join CSEA and en-
courage others to 

sign up.  
 

In August of 2013 our cur-
rent CSEA negotiated agreement 
will expire. Approximately 40% of 
eligible classified staff are members 
of CSEA. We need our member-
ship to be at 51% in order to in-
crease our negotiating power. We 
need to send a clear message that 
CSEA has the support of the ma-
jority of our classified staff. If we 
don’t increase our membership we 
are at risk of being decertified.  
 
We have approximately 1,100 em-
ployees who are eligible to be mem-
bers of JCAEOP. Currently about 
360 of us are dues- paying mem-
bers. That is roughly 34% member-
ship. If every one of our current 
members would recruit just one 
member this school year JCAEOP 
would be at 67% and CSEA closer 
to 49% membership. Talk to your 

http://www.jeffersonfoundation.org
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or pass through the stages in different 
sequences.  Everyone’s grief experi-
ence is unique.   
 
Tips to help with grief and loss: 

Keep other areas of life as normal 
as you possibly can 

Be sure to eat properly and regu-
larly 

Avoid the temptation to “numb-
out” with drugs or alcohol 

Get some exercise 

Talk with friends, family, and 
other supportive individuals 
Be gentle with yourself - grieving is 
hard work and takes time 
 
If you would like further information 
on coping with grief, or to speak with 
an EAP counselor, please contact 
your confidential Employee Assis-
tance Program at 303-982-0377 or 
visit our website at http://
jeffcoweb.jeffco.k12.co.us/eap/.  
Your EAP offers no-cost assistance 
to all Jeffco Schools employees, their 
family members over age 15, and re-
tirees.  Confidential help from caring 
professionals…” 

EAP:  GRIEF AND LOSS 

person who died. 

Stage 3-Bargaining: Some 
people may try to bargain, “I will do 
anything if you just take away my 
loss” 

Stage 4-Depression: You may 
feel numb, discouraged, deep de-
spair.  It may seem like you’ll never 
be happy again.  You may have few 
interests and little energy. 
Stage 5-Acceptance: After a period 
of time, you come to accept the loss 
and begin to build a new foundation 
for your life. 
 
Grief ―work‖ 
There is little doubt that loss takes a 
toll and how well we adjust depends 
to a large extent on how we grieve.  
Most formal studies have dealt pri-
marily with the death of loved ones.  
It is generally accepted however, that 
other serious losses - for example, of 
one's job or of a close relationship - 
also require grieving.  Mental health 
professionals generally agree that the 
normal grieving process consists of 
stages such as shock and denial, ac-
knowledgement, pain, adjustment, 
and finally renewal.  Each of us may 
spend a different amount of time in 
each stage, revisit a stage periodically, 

Each of us experiences a 
variety of losses over our 
lifetime.  Most of us have 
had to deal with losing a 
number of things we 
have treasured - jobs, 
homes, pets, friends, and 
loved ones.  We may 
have dealt with some of 
these losses easily; others 
may have shaken us to 

our foundations.  Each person grieves 
in their own way. Individuals must 
move through the grief process, re-
gardless of how painful, if loss is to be 
resolved with time. Unfortunately, 
unresolved grief can show up many 
years later. Individuals with unre-
solved grief pay a high price in mental 
distress and illness.  
 
In 1969, Elizabeth Kubler-Ross wrote 
a book called “On Death and Dying.”  
In her book she describes stages the 
people go through and they grieve. 
The stages are: 

Stages of Grief  

Stage 1-Denial / Isolation: It is 
hard to believe or accept the loss. 

Stage 2-Anger: Why me? The 
anger is directed at everybody.  Some 
people get angry at themselves or the 

HAVE YOU MOVED? 
CSEA COMMUNICATION FORM 

 

Name ________________________ 
 

Home Address _________________ 

            

_____________________________ 
 

Home Email ____________________ 

 

Work Email ____________________ 

 

Phone________________________ 

In order to better 

serve our members we 

are trying to  

establish an accurate  

database.  We need you 

to help by  

submitting your  

information to the  

CSEA office. 

 

Email:  jeff-

cocsea@coloradoea.org 

  

Mail:  

910 Loveland Street  

Golden, CO 80401 

 

Phone:  

303-279-3232.     

 

CSEA is looking for volunteers to help with the 

following duties: 

Labeling the Viewpoint  

Membership Recruitment 

Building Representatives 

Viewpoint Contributing Writers 

 

If you are interested in assisting in one of these 

areas, please contact Sharleen Farmer or Nancy 

McCanless at the CSEA office at 303-279-3232.  

Watch for monthly updates in this section!   

http://jeffcoweb.jeffco.k12.co.us/eap/
http://jeffcoweb.jeffco.k12.co.us/eap/
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PRIZE PUZZLE:  MEMBERSHIP 

PRIZES  *  PRIZES  *  PRIZES 
Attention all members—You can win a 

$10.00 gift certificate.  Unscramble the 

words in the puzzle, cut it out, write 

your name on it and send it to the CSEA 

office (via pony, us mail, fax or email) by 

November 30th  and you will be entered 

into a drawing for a gift certificate.   

Winners will be notified. 

DIRECTIONS:  
 

Unscramble 
each of the 
clue words.  

 

Copy the 

letters in 

the numbered 

cells to 

other cells 

with the 

same number.  

Stay  

Informed 

Check out the 

new  Budget link 

on the CSEA  

website.  

What process will the 

district use to make these 

decisions? 

Concerned 

about the district 

budget?  

Wondering  if: 

Jobs will be cut 

Salaries will be frozen 

Programs will be reduced 

 

knowledge to be proactive on your 

own behalf and the ability to over-

come the 3% wage reduction and 

even give yourself a raise. 

You all have jobs and expect fair wages 

and working conditions for your efforts.  

Wage cuts have happened and over the 

next two years might continue.  Some of 

you have already experienced a decline 

in your working conditions. 

The only way CSEA can minimize fu-

ture job and wage lose is to maintain our 

current level of influence.  Success for 

CSEA will be to minimize wage reduc-

tions and lost jobs and maintain doable 

jobs for all of you. 

More than seventy (70) of your fellow 

employees have accepted elected posi-

tions and work on your behalf.  They do 

this on their own time and with little or 

Explore the NEA member benefits 
webpage (www.neamb.org) 

Contact the California Casualty rep-

resentatives for a no obligation quote 

on your auto and homeowners insur-

ance coverage.  Members have saved 

hundreds of dollars a year over their 

current insurance.  1-877-999-8954 

Explore Click and Save on the web-

page and save on your holiday gift 

expenses. 

Take advantage of the Membership 

Recruitment Reward Program.  Po-

tential members are eligible as soon 

as they join. 

Spend the time on the CSEA web-

page to read the entire August, Sep-

tember and October Viewpoint. 

This information gives you the 

no compensation.  They want to be 

successful.  The CSEA staff wants to 

be successful. 

Each of you can ensure the quality of 

our success.   Members can use NEA 

Member Benefits to save on current 

expenses and put more dollars in your 

pocket to spend on other things.  Po-

tential members can join and then do 

the same thing.  The savings you can 

find on services and items you will 

spend money on anyway are substan-

tial.  These savings are due to the sub-

stantial discounts available to our 

members because of our CEA/NEA 

affiliation.  This is an effective way for 

you to personally improve your em-

ployment future with Jeffco Schools. 

WE NEED YOUR SUPPORT TO 

BE SUCCESSFUL.  

WE NEED YOUR SUPPORT TO BE SUCCESSFUL (continued) 

http://www.neamb.org


We understand that the recent budget 
reductions have been very hard on classi-
fied employees.  In order to help mitigate 
the negative effect of the reductions, we 

invite you to learn how you can save 
money.   We have several members who 
are currently saving hundreds of dollars 
each month thanks to member bene-

fits.  You can get discounts on gifts, ser-
vices and everyday items.  You may even 
save enough to cover the entire reduc-

tion and pay your CSEA dues! 

 

Join us on Wednesday,  

November 16th  5:00—7:00 p.m. 

1447 Nelson Street, Lakewood CO  

to learn about Click-n-Save and 

 other exciting member benefits.   

 

We will provide hands on training to get 
you started on saving !   

NEA BENEFITS FOR MEMBERS 

12. NEA Term Life Insurance 

13. NEA Guaranteed Issue Life    

Insurance 

14. NEA Home Protection Plan 

15. NEA Homeowners Insurance 

16. NEA Medicare Supplemental 

Health Insurance 

17. NEA Member Care In-Hospital 

Plan 

18. NEA Long Term Care Insurance 

19. NEA MemberCare Critical Illness 

Insurance 

20. NEA Car Rental 

21. NEA Magazine Service 

22. Nolo.com 

23. Shamu Club 

24. Collette Vacations 

1. NEA Valuebuilder 

2. NEA Credit Cards 

3. NEA Personal Loan 

4. NEA Money Market Account 

5. NEA Gold Certificate of  

        Deposit 

6. NEA Line of Credit 

7. NEA Home Financing Program 

8. NEA Nation Board              

Certification Loans 

9. California Casualty 

10. NEA Income Protection Plan 

11. NEA Accidental Death Insur-

ance 

25. NEA Long Distance 

26. NEA Bookstore @ Barnes & 

Noble.com 

27. NEA Classroom SuperStore 

28. NEA Online Financial 

Seminars 

29. LeapFrog Schoolhouse 

30. NEA Click & Save 

31. H&R Block 

910 Loveland Street 
Golden, CO  80401 
Phone: 3-279-3232 
Fax: 3-279-3425 


