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VIEWPOINT

HOW WE DO BETTER
Bob Brown, CSEA Executive Director

Last time I wrote about the
reasons why CSEA needs to
accomplish a majority dues
paying membership.
(Remember CSEA is currently
at 40%). I covered the risks
of having a minority member-
ship at that time. If you
missed it, you can read it on
the CSEA Webpage
(www.jeffcocsea.org) or by
clicking the link on the Dis-
trict’s webpage.

CSEA’s contract with CEA/
NEA grants you and every
other dues paying classified
and paraprofessional em-
ployee full membership rights
with both organizations. One
recent example of the benefits
this new membership pro-
vides, saved a classified em-
ployee the equivalent of the
dues paid to CSEA over many
years.

This employee was charged
by law enforcement with child
abuse resulting in injury. This
charge was filed with the Dis-
trict Attorney’s Office. It was
a felony that could have re-
sulted in a prison sentence.
Because the employee was a
CEA member in good stand-
ing, the employee was as-
signed, free of charge, an at-
torney familiar with school
districts and the employees

who work for them.

Due to the CEA attorney, the
charges were dropped and the
employee’s record was cleared.
I concede that this is an ex-
treme example. However, if
you were this employee, this
benefit would be a literal life
saver.

Please take note, this benefit is
only available to dues paying
members who have been a
CEA member for at least thirty
(30) days.

My real message is to increase
awareness of the many benefits
and rights CEA/NEA provides
to all CSEA dues paying mem-
bers. Jeffco’s budget shortages
will cost you three percent
(3%) of your pay this year.
These shortages also cost a few
hundred employees their jobs.
However, because you are still
employed and a member of
CEA/NEA, you have the abil-
ity to make up the three percent
(3%) income loss and quite
possibly give yourself a raise.
Each of you must do a little
work and be proactive to ac-
complish this. Look for the list
of benefits and discounts in this
edition of the Classified View-
point. Over the next few
months, in the Viewpoint you
will find information and direc-
tions on how you can take

Continued on Page 2
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HOW WE DO BETTER (continued)

maximum advantage of these
discounts and benefits.

As each of you discover how to
put more money in your pocket
in the months ahead, I believe

many of you will want to share

workers. Many of your fellow
employees have saved hundreds
of dollars over the last 18
months. With some knowledge
and effort, we can increase the
current number of employees
saving money due to these bene-

The education of our commu-
nity’s children depends on the
work you all do. Losing your
right to be represented and ac-
cess to these benefits and dis-
counts is unacceptable.

this knowledge with you co- fits exponentially. TOGETHER WE CAN DO IT.

11 Membership Recruitme,,
f
Rewar'd Pr'ogr'am

Top Recruiter

For each new
member you

recruit in 2011,
you will receive:

Bonuses:
1st place—$300.00
2nd place—$200.00

3rd place—$100.00
A payment

equal to 10% of
your total 2010
CSEA dues or
$20.00, which-
ever is greater.

Please visit the
CSEA website for
complete rules
and details.

NEW MEMBERS

Kruse, Sandy

Indian Education
Chatfield Senior

Conifer Senior

Flecksing, Katherine Devinny Elementary

Hixson, Dolores Liley, Bernadette Central Transportation

Pinder, Karen Aragon, Cynthia Special Education

Davis, Jamie Central Transportation
Schechter, Lori

Jones, Kim

Legg, Nedra North Transportation

Glennon Heights Elem. Belmar Elementary
North Arvada Middle

Devinny Elementary

Nokes, Jerry
Rushton, Cynthia
Bredsnajder, Cynthia

Vivian Elementary
Green Gables Elem.
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To Joe’s Kids

Dear Girls,

I am writing this letter to you because your Dad gets all embarrassed when people talk about him or make him the center
of attention. That’s just the Rind of man he is. And also, it’s easier for me to talk to Rids than it is to adults.

I want to tell you about how so many people in the Associations and the whole School District feel about your Dad. I will
have to use some pretty big words but I will try to make them easier for you to understand.

First of all, your Dad is a man of character and has what adults call great “core values”. Many people Rnow the differ-
ence between right and wrong but choose to do whatever works best for them at the time. They either don’t have a light
inside of them to help them to Rnow what to do or they just don’t listen to it. But your Dad has that light. He is a man of
honesty and integrity. This means that he tries to do the right thing all the time, even if nobody is watching and it is not

easy.

Another good thing that your Dad does is to be committed to whatever he is given to do, whether it be sitting through
hundreds of meetings a year so that he can help us all with what he learns or sitting beside a person who is in trouble for
making a mistake at her job. I've had that happen and it was very comforting to Rnow that your Dad was on my side and
was there to defend me. I'm sure that you Rnow that he will be there for you too. So you must remember to always tell him

the truth and trust him to Rnow what is best for you.

You of course RKnow that your Dad is a_funny man. He probably makes you laugh all of the time. He makes us laugh too
and that is a good thing when the meetings get too serious and everyone is stressed. Did he tell you about the time that he
was playing with the “Extendo Arm” during a Board Meeting and was grabbing things from the middle of the table? Un-
cle Bob was talking and we were trying not to giggle, so Uncle Bob had to take it away from him. And there was the
other time that he was messing with his pen and it exploded into pieces all over the place. We all have grown to love your

Dad’s mischievous smile and silly jokes and twink[ing eyes.

Well, Selvidio Kidios, my own eyes are not working very well now. These words are getting Kind of blurry, so I will bring
this letter to an end. But I wanted to let you Rnow how much your Dad means to all of us and how much we will miss

him. Enjoy having him home with you more of the time. He is a wonderful man, but you already Rnow that, don’t you?

Nancy Wolf
Lunch Lady
CURRENT GRIEVANCES

Grievance # Association Violation Level Status
785 Transportation Termination Iv Step IV scheduled.
787 Maintenance Suspension IT In process.
788 Office Professionals Termination ITT Step IIT scheduled.
789 Office Professionals Termination IIT Step III scheduled.
790 Support Services Termination ITI Step IIT scheduled.
793 Maintenance Suspension IT Step II filed.
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MARK YOUR CALENDAR

CSEA Executive Board — 11:00 a.m.
CSEA Grievance Committee—3:00 p.m.

CSEA Joint E-Board Meeting—3:00 p.m.

WELCOME BACK TO ALL!
Candie Leuthauser, JCTA President

I am hoping by now that everyone

has settled into their routes for the
year and everything is going well.
I know in the North Area con-
struction is at a premium. Most of
our heavily traveled roads have
major construction on them caus-
ing drivers to find alternate routes
to get our students to school.
Hopefully the inconveniences will
be relieved soon, at least until the
first snow fall.

I wanted to bring it to everyone’s

Hello, Everyone. As I write
this article, we have not yet
had our Fall General Member-
ship Meeting, but by the time
you read this, you will have al-
ready heard about the School
Board Election and what the re-
sults could mean for every ESP
(Education Support Professional)
in Jefferson County.

Atrticle 3-1 of your contract states
that “The Board recognizes the
CSEA as the sole and exclusive
bargaining agent for all employ-
ees of the District...” One of the
ways that the outcome of the
election may affect JCSFSA is

attention that there are School
Board positions open for election
this year. The easiest way to indi-
cate who would be a wise choice
verses a not so favorable choice to
vote for would be simply put as
follows: The men running for po-
sitions, Preston Branaugh and Jim
Powers, are NOT in favor of any-
thing that deals with Facilities or
Transportation, so this would in
Transportation associates eyes be
a not so favorable choice. The
women running, Jill Fellman and

LUNCHLINES

that the majority on the new
School Board may choose to de-
certify CSEA as the voice of the
ESP’s. If this happens, there
would be no more contract nego-
tiations, no more representation
when you are in trouble, and we
could become a district where
you could be fired without cause.

What we are asking of you is to
not just let it happen. Take some
time to research the candidates
and what they want for our
schools. This election is one of
the most important ever because
we are at a crossroads. Things are
happening now that could change

Leslie

Dahlkemper,
PRO-ACTIVE for both Facili-
ties and Transportation, and want
to see us continue in the direc-
tions that we are taking so the
choice would be simple to make.

are very

More information on the candi-
dates can be found on the inter-
net, Facebook, and Youtube.

I hope that your year continues to
go well.

Nancy Wolf, JCSFSA President

our schools in a profound way.
These are our kids and our fu-
tures that we’re talking about, so
please seek out the information
that you need to make an enlight-
ened decision and then VOTE!
Don’t be one of those who sit
back and, after the election, wail
about how we could have let this
happen. And then RECRUIT! We
need a majority membership to be
out from under the decertification
threat.

Call or email if you need more
information. Thanks!
jesfsa@yahoo.com

303 217-1214
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NEA BENEFITS FOR MEMBERS

SAVINGS, DEPOSIT, INSURANCE: LIFE,
CREDIT AND INVEST- HEALTH, DISABILITY,
MENT PROGRAMS CASUALTY, AND PROPERTY
1. NEA Valuebuilder 9. NEA A+ Auto-Homeowner
2. NEA Credit Cards Tnsurance
3. NEA Personal Loan 10. NEA Income Protection Plan
4. NEA Money Market Account 11. NEA Accidental Death Insurance
5. NEA Gold Certificate of 12. NEA Term Life Insurance
Deposit 13. NEA Guaranteed Issue Life
6. NEA Line of Credit Insurance
7. NEA Home Financing Program  14. NEA Home Protection Plan
8. NEA Nation Board 15. NEA Homeowners Insurance
Certification Loans 16. NEA Medicare Supplemental
Health Insurance
17. NEA Member Care In-Hospital
Plan
18. NEA Long Term Care Insurance
19. NEA MemberCare Critical Illness

Insurance

TRAVEL AND LEISURE
DISCOUNTS

20.
21.
22.
23.
24.

25.

26.

27.
28.
29.
30.
31

NEA Car Rental
NEA Magazine Service
Nolo.com

Shamu Club ‘Q.:' &
Collette 'l" ® ;\

Vacations @V £§
NEA Long

Distance

NEA Bookstore @ Barnes &
Noble.com

NEA Classroom SuperStore
NEA Online Financial Seminars
LeapFrog Schoolhouse

NEA Click & Save

H&R Block

-"’.

NEA Members Save 15%* at 1-800-FLOWERS.COM

No matter what the occasion -- birthdays, weddings, stork arrivals, holidays, or celebrating friendship or
love -- 1-800-FLOWERS.COM can provide just the right gift. Choose from the freshest flowers and

plants, gourmet foods and gift baskets, confections, and plush stuffed animals.

There’s even more to celebrate now that NEA members save 15% on their purchases!

Go to www.neamb.com and put “1-800-FLOWERS.COM” in the search box in the upper right corner of
the page. Register or Sign In to get the special NEA member promo code to order online or by phone. Sales
and Service Specialists are available to assist you 24 hours a day, 7 days a week. NEA members enjoy

a 15% savings every day on flowers, plants, gift baskets, gourmet foods, confections and plush stuffed ani-

mals from 1-800-FLOWERS.COM.

* Exclusive of applicable service and shipping charges and taxes. Items may vary and are subject to availability, delivery rules, and
times. Items are available online and by phone. Offers cannot be combined, are not available on all products, and are subject to
restrictions, limitations, and blackout periods. Prices and charges are subject to change without notice. Void where prohibited.

=EMVME P A
i SINCE 1890 Rx

Members ONLY!
Purchase tickets at CSEA:

$25.99 One Day Pass
(Buy 3 get 1 FREE)

Elitch Gardens will be open through October.

Volume I, Issue 2 Page 5
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CLASSIFIED SCHOOL EMPLOYEES ASSOCIATION

AUTHORIZATION FOR SALARY DEDUCTION AND ASSIGNMENT

Effective Date
NAME JOB TITLE
(Last) (First) MD)
SCHOOL/DEPT. EMPLOYEE ID #
HOME ADDRESS EMAIL
PHONE

US CITIZEN YES NO (voluntary)

DUES: CSEA Deduction = .01 X gross income = $_(varies) per month

Individual Organizational Dues =3 per month

In consideration of acceptance of my application for membership by CSEA, I hereby assign to CSEA my interest
and rights with respect to salary or wages for services that may hereafter become payable to me by the Jefferson County
School District R-1 (hereinafter the District) to the extent of the amounts set forth above.

I hereby designate CSEA my agent to collect said monthly amounts from the District and to apply said monthly

amounts to satisfy my annual dues obligations to CSEA and

(Organization).

I authorize the District to deduct the above monthly amount from my salary or wages and transmit the same to
CSEA. In the event of my termination or retirement as a (Classified Employee) (Paraprofessional), I further understand
that said dues will only be collected up to the month that I leave the District’s employment.

This authorization and assignment is irrevocable for the calendar year in which it is signed, and shall remain in
continuous effect without the need for renewal for each subsequent calendar year thereafter unless and until revoked by
me. [ understand that revocation can only be made by my personal appearance at the CSEA office and my execution of a
CSEA Withdrawal of Authorization for Salary Deduction and Assignment between November 15 and November 30 of
any calendar year after my initial calendar year.

In the event the amount of annual dues set forth above is changed, the amount to be transmitted to CSEA by the
District and the amount to be collected by CSEA from the District shall be correspondingly changed.

(Date) (Signature)
(Date) (Recruited By)
Completed form may JCAEOP - $1.00 JCMA -3$3.00 JCSSA -§2.00
be sent 10 910 Love- OFFICE PROFESSIONALS MAINTENANCE SUPPORT SERVICES

land Street, Golden
CO 80401, orin
the Pony addressed
to “CSEA”. If you
have questions,
please feel free to
contact the CSEA
office at 303-279-
3232,

(includes School Secretaries,
Financial Secretaties, Principal’s
Secretaries, Technicians, ESL
Tutors, and Paraeducators)

JCAP - $.50
PARAPROFESSIONALS (includes
Paraprofessionals and Clinic Aides)

(includes Maintenance Employees,
Landscape, and Equipment Repair)

JCTA - $5.00
TRANSPORTATION
(includes Bus Drivers,

Bus Assistants, Trainers, and
Service Specialists)

R-1 MECHANICS - $2.00

(includes Custodians, Facility
Managers, Warehouse Workers,
Food Service Warehouse, Small
Motors, WOTC Technicians, and
Campus Supervisors)

JCSFSA - $1.00
FOOD SERVICE
(includes Managers and
Hourly Workers)

Page 6 CLASSIFIED VIEWPOINT



GROWING STRONGER

As of August 26™ we now know
who will be running for the open
seats on the Jefferson County
School Board. There are two
women (Lesley Dahlkemper and
Jill Fellman) and two men
(Preston Branaugh and Jim Pow-
ers). Lesley and Jill both entered
the race several months ago and
have been very proactive by at-
tending different public functions.
Both Lesley and Jill have been out
meeting with the public and an-
swering questions. So far both
have come across as being con-
cerned about the current status of
Public Education and the plight of
Education Workers. They are also
on Jeffco’s Citizens Budget Acad-
emy, which is meeting every
Tuesday night for the next five
weeks at the Ed-Center. I am also
participating in the CBA along
with five other JCCSEA members.
It is refreshing to see that at least
two of the School Board candi-
dates care enough to attend the

Tom Ordish, JCMA President

meetings and get informed on our
current budget crisis. With their
participation in the CBA, they will
be helping the District navigate
through our budgeting issues.

Preston Branaugh and Jim Powers
on the other hand, have not taken an
active role with the Citizens Budget
Academy. If they do not participate,
how are they going to get informed
on the most important issue the Dis-
trict has had to deal with in its his-
tory? How can we as District em-
ployees trust them with our careers,
our futures and making the right de-
cisions for Jefferson County Public
Schools? JCCSEA has invited both
Jim and Preston to do question and
answer forums, both declined our
invitations.

Two years ago Laura Boggs was
elected to the School Board by mis-
representing her positions on Public
Education and flying under the pub-
lic radar. Laura has publicly stated

that she will tear up this
district, top pay of
$32,000.00 for any Dis-
trict employee and that
only teachers should be
district employees all
others should be out-
sourced. Jim Powers has
publicly supported Laura
Boggs in the past. I have
tried getting information
and political positions on Jim Preston
and Preston Branaugh, all I have been
able to find out has been very vague.
What is it that they are trying to hide?

I am encouraging all Classified Em-
ployees to support and vote for the
two women (Jill Fellman and Lesley
Dahlkemper). The women are
friendly to Education, they care about
the children of Jefferson County and
their education. It is my belief that
this is the most important election
cycle Jeffco voters have faced in re-
cent memory.
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CHANGE

Becky Brandl, JCAEOP President

cooler and the leaves

begin to change col-
ors, and for us at schools it
is also a time of new be-
ginnings. It’s a time to
reflect where we have
been and where we are
going in our lives. CSEA
is no exception. Changes are
coming.

Fall is a season of changes,
: the weather gets a little

This month Joe Selvidio, CSEA
president for the past 8 years will
be transitioning back to his for-
mer job as group leader in the
maintenance department. Joe
started as a volunteer for this or-
ganization almost 20 years ago,
becoming involved in 1992 when
a coworker told him that if he
wanted to make a difference he
needed to get involved and be-
come part of the solution.

Joe has been an officer on the
CESA executive board since

1994 when he was elected treas-
urer. He has also served as the 2™
Vice President, 1% Vice President
and now President, always serving
the classified membership of
Jeffco schools with integrity and
perseverance making a major im-
pact in our jobs, by negotiating on
our behalf and tirelessly fighting
for what is right. If you happen to
see Joe at your work-site be sure
to thank him for all that he has
done over the years or even better
drop him a note to let him know
that you appreciate him.

Joe will be greatly missed, but in
his place your CSEA executive
board has elected Nancy
McCanless to be the new president
of CSEA for the 2011-2012 school
year. This is a one year term and
must be voted on by the board
every September.

Nancy has been involved in
CSEA for many years. She started
as a volunteer for JCAEOP four-

teen years ago as an Elementary
School representative. She has
held many of the other positions
on the JCAEOP board over the
years as well as several positions
on the CSEA board including
serving as our representative on
the CEA Board of Directors. We
look forward to another successful
year for CSEA!

Volunteers like Joe, Nancy and
many others like them have
stepped up to make a better work
place for you and me. We have all
benefited from their commitment
and dedication to our organization.

And like Joe’s friend encouraged
him, I’'m encouraging all of you to
take time to consider how you can
make a difference in Jefferson
County Classified Schools Em-
ployee Association. JCAEOP is a
great place to start.

[ urge you to let your voice be
heard.

THINGS ARE CHANGING

Donna Bernatis, JCAP President

I would like to welcome all of you
back from summer break. I'm
looking forward to a new and chal-
lenging year. There are some
changes that are happening with
CSEA in the next few months and
these changes could affect all of
us. There is a big change that has
already happened. CSEA’s long
time President, Joe Selvidio, has
stepped down. Joe will be missed
by all of us, but there is a bright
side he is not going far. I would
like to wish Joe good luck in his
new assignment. Also on behalf

of all JCAP employees, I would like
to give Joe a big THANK YOU for
all of his hard work and dedication
in helping to make JCAP and
CSEA stronger .

Please be aware that the school
board elections are coming up in
November , the elections could
have a significant impact to all clas-
sified employees. There are candi-
dates that are running for the
school board seats that may not be
too friendly toward classified em-
ployees. There are also candidates

that are friendly toward classified
employees. I'm asking you to
please take your time and research
each candidate carefully.

We all need to go out and try and
make JCAP and CSEA stronger by
building our membership. We can
do this by going out and talking to
our co-workers and asking them to
join. Also remember if you belong
to CSEA you also receive benefits
from CEA and NEA. These bene-
fits have saved some members
enough money offset their dues.

Page 8 CLASSIFIED VIEWPOINT



THANKS JOE

Bob Brown, CSEA Executive Director

The partner I have worked with
daily for the past eight years re-
tired from his job as CSEA Presi-
dent on September 7, 2011. Joe
Selvidio has been elected each
year since January 2004. The first
two years he did the job of Presi-
dent as well as doing his job in
Jeffco’s Maintenance Department.
Joe worked eight hours or more
everyday as a Zone Group Leader
and then after hours, nights and
weekends he did the President’s
job. It was not unusual for him to
work 10 or 11 hours a day. |
could not have done my job for the
first two years Joe was President
without his dedication.

When Joe became a full-time re-
leased President six years ago, his
dedication increased and he began
taking on more and more responsi-
bility. Together Joe and I handled

crises, challenges and situations that
seemed impossible. We became a
team that refused to give up until we
managed to accomplish at least some
improvement.

When needed, Joe was my con-
science, my friend, my partner and
now and then, my critic. He always

did it with class and integrity. His
values and character allow Joe to
leave this elected office admired and
respected by management and the
employees he represented.

I truly will miss my partner while I
look forward to working with a new
CSEA President. These are chal-
lenging times that require new criti-
cal thinking. Joe Selvidio was an
exceptional advocate for ESPs be-
fore he was President (1994 — 2004)
and he will return to doing so as a
Zone Group Leader.

Joe and I worked through hundreds,
possibly thousands, of issues since
1994. Such a history cannot end
without some regret and sense of
loss. There is, as well, a sense of
excitement and anticipation for both
of us. So begins a new history.

HAVE YOU MOVED?

CSEA COMMUNICATION FORM

Name

Home Address

Home Email

Work Email

Phone

In order to better serve
our members we are trying
to establish an accurate
database. We need you to
help by submitting your
information to the
CSEA office.

Email:
jeffcocsea@coloradoea.org
Mail:

910 Loveland Street
Golden, CO 80401
Phone:
303-279-3232.
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VOTE FOR YOUR FUTURE
Bob Brown, CSEA Executive Director

You will receive a mail-in ballot by
mid October. Of all the issues on
this ballot to vote on, the Jeffco
School Board vote is the most criti-
cal for your future.

There are four candidates running
for two open board positions. Pre-
ston Branaugh and Jill Fellman are
campaigning for the District 3 Board
of Education position. In District 4,
Jim Powers and Lesley Dahlkemper
are opposing candidates.

Lesley and Jill announced their can-
didacy in May. Preston and Jim
waited until the last day to file the
necessary paperwork to get on the
ballot. The women have been out
campaigning all summer. The men
have just started.

CSEA invited all four candidates to
interviews leading to a possible en-
dorsement. Jill and Lesley accepted
and were interviewed. Preston and
Jim declined the opportunity.

Based on the interviews with Jill and
Lesley, and the information publi-
cally available on all four candi-
dates, the CSEA Executive Board
voted to endorse Jill Fellman and
Lesley Dahlkemper as the candidates
to support in this election. Please
take some time to learn about all
four candidates. There are links to
the four candidates’ websites below
and there will be hot links on the
CSEA webpage as well. Also in-
cluded is a list of candidate forums.
Please try to attend at least one of
these forums before you vote.
Endorsing Jill and Lesley means that
your elected leadership believes they
will best support Jeffco employees
as well as students. Both Jill and
Lesley stated in the interviews their

lack of focus and interest in out-
sourcing Educational Support Pro-
fessionals jobs. Jim and Preston
were not willing to be questioned
on the issue.

From this point on I want to make it
clear that I am stating my personal
viewpoint regarding this election.
Jill and Lesley represent a moderate
to conservative point of view re-
garding public education. A review
of their websites makes this quite
clear. Both have extensive experi-
ence with Jeffco Schools as well as
other areas of education in general.
Jeffco’s Board of Education needs
the experience and expertise Jill
and Lesley will each provide as a
board member.

I believe that while Preston and Jim
are not well known, the information
on their websites identifies both
candidates as very conservative.
Current Board of Education mem-
ber, Laura Boggs, is actively cam-
paigning for both candidates and
the Jeffco Republican Party is call-
ing them “our candidates.” The
Jeffco GOP intends to hold events
and fundraisers for both Preston
and Jim.

School Board Elections in Colorado
are required to be non-partisan.
Candidates do not generally repre-
sent an established political party
for good reason. Public School
District Board Members are elected
to represent the interests of the en-
tire community and particularly the
community’s children.

Jill and Lesley made no claim to
political party support. They have
democrats, republicans and inde-
pendents on their screening com-

mittees. They understand that parti-
sanship can get in the way of making
the best possible decisions for the
community and its children.

I believe Preston and Jim will be
compromised by engaging in parti-
sanship. They will be beholding to
the conservative republican agenda.
Making decisions that are prudent
and reasonable for the entire Jeffco
community and their children will be
much more difficult for them than it
will be for Jill and Lesley.

During these very difficult times, we
need school board members who can
make decisions for the good of the
entire community of Jeffco and our
children.

Vote for Preston and Jim and you
will help elect school board mem-
bers who will make decisions sup-
porting that part of the Jeffco com-
munity who supported and funded
their election.

If my thinking makes sense to you,
learn all you can about all four can-
didates. Use that knowledge to per-
suade your family, friends and
neighbors to vote for the non-
partisan balanced candidates, Jill
Fellman and Lesley Dahlkemper and
not for partisan candidates, Preston
Branaugh and Jim Powers.

Candidate Websites
Jill Fellman
www.jillfellman.com

Lesley Dahlkemper
www.dahlkemperforjeffcoschools.com

Preston Branaugh
www.PrestonFor]effcoSchools.com

Jim Powers
www.jimpowersforjeffcoschools.com
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THIS ELECTION

IS CRITICAL!!!

YOUR RIGHT TO VOTE!

As Americans we have the privilege to choose our government representatives. This is a freedom that we
must exercise if we wish to have our voices heard. We also have a responsibility to be informed about the
candidates and issues that impact our lives as well as our community.

This fall Jefferson County will be electing two new school board members. This election is critical and

VOTE FOR
CANDIDATES
WHO
UNDERSTAND

will greatly impact the climate of our school district.

There are four candidates on the ballot:
Jill Fellman and Preston Branaugh for district 3
Lesley Dahlkemper and Jim Powers for district 4

If you live in Jefferson County you may vote for both offices even if you aren’t in their district. There are
several Candidate Forums scheduled across the county over the next six weeks. I encourage you to attend

one of these forums. You may find more information about them on the Jeffco Home page.

CSEA has officially endorsed JILL FELLMAN and LESLEY DAHLKEMPER for the school board.

THE All four candidates were invited to attend a forum held by CSEA. Jill and Lesley both accepted the invita-

IMPORTANCE
OF CLASSIFIED
EMPLOYEES!

tion and addressed many issues that affect classified employees.

Both of these candidates consider classified staff members not only important stakeholders in the educa-
tion arena but vital to the success of our schools. In this economy where our school district is looking to
cutan estimated $70 million over the next two years we need school board members who understand the
importance of the jobs we do and who will support us in our efforts.

If you are not already a registered voter I encourage you to register by the October 3 deadline so that you

may take part in this important election. For registration information, go to www.jeffco.us/elections or
call 303-271-8111. Ballots will be mailed out to all eligible registered voters beginning October 11, 2011.

Campaign Do’s and Do Not’s

DO’s

) Employees are allowed to give undisputed factual responses about a cam-
paign issue on school telephones in response to unsolicited telephone
inquires.

) Employees may make telephone calls stating their position with  respect
to a candidate or ballot issue on their own time and on their own personal
telephone.

L] During the work day, employees are allowed to respond to unsolicited
questions with strictly factual answers regarding a campaign issue. Such re-
sponses must not contain partial conclusions or otherwise tend to urge a
particular vote.

L) Presentations which express a position on a campaign issue or candidate
may be made outside of employee work hours.

[} Employees and employee organizations may distribute materials on their
own time to promote or defeat a candidate or ballot issue outside of school
grounds as long as the distribution is not done in connection with any school
activity.

[J Employees may encourage citizens to register to vote and give them infor-
mation on registration, absentee voting, and polling locations.

[J Employees may make personal contributions to any candidate or organiza-
tion supporting a ballot issue.

1 Employees should respond to Public Records Act requests from candi-
dates or election organizations in the same manner they would respond to
such a request from a member of the public at large.

DO NOT’s

[} Employees CANNOT work to promote or defeat a candidate or ballot
issue during work time or while using school telephones.

[] During work time, employees CANNOT work to promote or defeat a
candidate or ballot issue. “Work hours” include all times employees are on
duty during regular hours or in attendance as a work requirement beyond
regular work hours.

[J School materials and equipment CANNOT be used under any circum-
stances to prepare, post, sort, or distribute any materials or information
expressing a position concerning an election. This includes the use of paper,
copy machines, typewriters, telephones, bulk mailing permits, etc.

[} Employees SHALL NOT take any stand on a candidate or ballot issue
with students while on duty.

[ Employees SHALL NOT distribute to students during work time any
materials which express a position on elections issues.

[J Employees SHALL NOT enlist the services of students, either during
school time or outside of school hours, to work on any campaign. (Pro and
con organizations may enlist student help.)

1 Employees SHOULD NOT wear, display, or distribute campaign
materials at the work site.

] Employees may not solicit or accept cash or other campaign contributions
during work time.

] Employees MUST NOT release students’ and employees’ names,
addresses, or telephone numbers unless such information is contained in a
directory otherwise available to the public.
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Phone: 303-279-3232
Fax: 303-279-3425
E-mail: info@jeffcocsea.org

SEA

School Board Candidate Open Forums

e September 29, 7 p.m., Wheat Ridge, City Council Chambers, Wheat Ridge
United Neighborhoods

e October 2, 12:30 p.m., Golden (Applewood), Jefferson Unitarian Church (JUC),
14350 W. 32nd Ave., JUC Social Responsibility Council

e October 3, 7-8:30 p.m., Lakewood, Shepherd of the Hills Church,

11500 W. 20th Ave., Jetfco League of Women Voters (LWV)

e October 5, 7-8:30 p.m., Littleton, Columbine Library, 7706 W. Bowles Ave.,
Jettco LWV

e October 13, 7:30 p.m., Lakewood, Holy Shepherd Church, 920 Kipling St.,
Jetfco American Association of University Women (AAUW), Lakewood branch

e October 15, 10:30-11:30 a.m., Arvada, Arvada Community Food Bank
Community Room, 8555 W. 57th Ave., Jetfco AAUW] Foothills branch

o October 18, 7-8:30 p.m., Evergreen, Evergreen Fire/Rescue Auditorium, 1802
Bergen Pkwy, Jeffco LWV



	Volume II, Issue 2

	Inside this issue:

	September 2011

	Page #

	CLASSIFIED VIEWPOINT

	Page #

	Volume II, Issue 2

	CURRENT GRIEVANCES

	Page #

	CLASSIFIED VIEWPOINT

	Page #

	Volume II, Issue 2

	 CLASSIFIED SCHOOL EMPLOYEES ASSOCIATION

	 AUTHORIZATION FOR SALARY DEDUCTION AND ASSIGNMENT

	Page #

	CLASSIFIED VIEWPOINT

	Page #

	Volume II, Issue 2

	Page #

	CLASSIFIED VIEWPOINT

	Page #

	Volume II, Issue 2

	Page #

	CLASSIFIED VIEWPOINT

	Page #

	Volume II, Issue 2

	Classified School Employee Association



<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (Dot Gain 20%)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Error

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket false

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.0000

  /ColorConversionStrategy /CMYK

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Apply

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 300

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages true

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth -1

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /DCTEncode

  /AutoFilterColorImages true

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /ColorImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 300

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages true

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth -1

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /DCTEncode

  /AutoFilterGrayImages true

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /GrayImageDict <<

    /QFactor 0.15

    /HSamples [1 1 1 1] /VSamples [1 1 1 1]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 30

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages true

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 1200

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly false

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile ()

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<



    /BGR <>

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /CZE <>

    /DAN <>

    /DEU <>

    /ESP <>

    /ETI <>

    /FRA <>

    /GRE <>



    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)

    /HUN <>

    /ITA <>

    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /LTH <>

    /LVI <>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /POL <>

    /PTB <>

    /RUM <>

    /RUS <>

    /SKY <>

    /SLV <>

    /SUO <>

    /SVE <>

    /TUR <>

    /UKR <>

    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)

  >>

  /Namespace [

    (Adobe)

    (Common)

    (1.0)

  ]

  /OtherNamespaces [

    <<

      /AsReaderSpreads false

      /CropImagesToFrames true

      /ErrorControl /WarnAndContinue

      /FlattenerIgnoreSpreadOverrides false

      /IncludeGuidesGrids false

      /IncludeNonPrinting false

      /IncludeSlug false

      /Namespace [

        (Adobe)

        (InDesign)

        (4.0)

      ]

      /OmitPlacedBitmaps false

      /OmitPlacedEPS false

      /OmitPlacedPDF false

      /SimulateOverprint /Legacy

    >>

    <<

      /AddBleedMarks false

      /AddColorBars false

      /AddCropMarks false

      /AddPageInfo false

      /AddRegMarks false

      /ConvertColors /ConvertToCMYK

      /DestinationProfileName ()

      /DestinationProfileSelector /DocumentCMYK

      /Downsample16BitImages true

      /FlattenerPreset <<

        /PresetSelector /MediumResolution

      >>

      /FormElements false

      /GenerateStructure false

      /IncludeBookmarks false

      /IncludeHyperlinks false

      /IncludeInteractive false

      /IncludeLayers false

      /IncludeProfiles false

      /MultimediaHandling /UseObjectSettings

      /Namespace [

        (Adobe)

        (CreativeSuite)

        (2.0)

      ]

      /PDFXOutputIntentProfileSelector /DocumentCMYK

      /PreserveEditing true

      /UntaggedCMYKHandling /LeaveUntagged

      /UntaggedRGBHandling /UseDocumentProfile

      /UseDocumentBleed false

    >>

  ]

>> setdistillerparams

<<

  /HWResolution [2400 2400]

  /PageSize [612.000 792.000]

>> setpagedevice



